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MATERNITY LEAVE — COMMITTEE MEMBERSHIP 
Statement 

HON PETER COLLIER (North Metropolitan — Leader of the House) [5.31 pm]: I feel I need to respond to 
the comments of Hon Amber-Jade Sanderson. This is a wonderful time in the honourable member’s life and I do 
not want to create an issue for her, because she goes today with our blessing and good wishes. We on this side of 
the house wish her every happiness for her newborn, to her and her partner—I am not sure whether or not there 
are other children. 

I just want to put a few things on the public record, because the member mentioned a couple of words that I am 
concerned about. First of all, there was some implication that this decision, or where we have landed at the 
moment, has been somehow political. I assure the honourable member that is simply not the case. I have what 
I regard as an effective working relationship with the Leader of the Opposition, and we tried to work through this 
matter. I had numerous discussions with members of the government and also with the Clerk and the President to 
try to find a situation whereby it was amicable and effective. We provided a number of options for the 
opposition, and one of them was of course exactly what the honourable member mentioned, in terms of having a 
substitute member of the committee without the honourable member having to resign from the Standing 
Committee on Public Administration and the Standing Committee on Uniform Legislation and Statutes Review. 
There are a couple of issues with that, because we are not talking here about a member necessarily, exclusively, 
who is leaving to have a child; we are talking about someone who may be on bereavement leave, may have had 
an accident, may be on stress leave or a whole raft of things. We are not talking exclusively about a woman who 
is pregnant. I want to make that perfectly clear. To suggest that this decision is discriminating against someone 
who is pregnant is a flawed argument. I am sorry to the honourable member. 

Hon Sue Ellery: It is discriminating against anybody who has to take leave. 

Hon PETER COLLIER: That is right. With all due respect, can I say to the honourable member, because the 
text of the honourable member’s comment was that we were discriminating because she was pregnant — 

Hon Sue Ellery: That’s the effect. 

Hon PETER COLLIER: Can I say this: we want to come to a solution on this issue because it is not helpful to 
be adversarial. I feel it is necessary that I provide a defence from the government because some aspersions were 
cast against the government along the lines that it was making political headway out of this. One of the issues of 
course was that the opposition could potentially be without a substitute member. That was never, ever 
a consideration of the government. It has always wanted to make sure and it has always been very cooperative on 
this issue to ensure that the opposition has equitable numbers—in this instance equitable being two government 
members on the honourable member’s committee. We were always going to ensure that would occur. That was 
never the case.  

One of the issues we had to deal with was whether the incoming substitute member would have access to the 
documentation of an ongoing inquiry when they joined the committee. Once it was established that they could 
access that documentation, that helped to resolve that issue. A similar issue was whether an incoming member 
would also have access to that documentation if the outgoing member resigned. It was originally thought that 
that was not the case. In that instance, it would have been problematic for the opposition if an incoming member 
joined that committee and did not have access to the documentation. That is something that we had to consider. 
We have since found out that that was the case. If a member comes onto the committee halfway through 
a hearing, they will have access to that documentation. 

Pragmatically, the situation has been resolved. The honourable member has resigned from the committee. The 
opposition has a replacement to come onto that committee and that member will now be able to join that inquiry. 
In addition, if the honourable member had not gone down this path and she had resigned, the committee would 
have had to replace her again if it had an additional inquiry. This has resolved the issue in the short term. Does 
the member understand what I mean by that? But that is not the issue from a moral perspective from what the 
honourable member has said. It was intimated that we did all we possibly could to ensure that she resigned 
because she was pregnant. That is simply not the case. That was never a consideration from us. If there is an 
issue, we want to allow the Procedure and Privileges Committee to deal with it so that ultimately if there is 
another occasion in which someone has to step down from a committee because they are pregnant, because they 
are on bereavement leave or because of an illness that requires them to be out of the chamber for a series of 
months, it can be resolved. Ideally, the privileges committee will deal with that. 

In addition, we have tried as best as we possibly can to ensure that we can satisfy or reach an accommodating 
situation with the honourable member. The chair of the committee offered to park that particular inquiry until the 
honourable member returned to ensure that she did not have to resign, if that was not what she wanted to do. 
That inquiry could have been pulled for a few months until the honourable member returned. 
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Hon Helen Morton: A couple of weeks. 
Hon PETER COLLIER: For a couple of weeks or as long as was needed.  

Suffice to say, I do not want this to turn into an almighty slanging match. The issue as I saw it was quite 
legitimate from our perspective. We saw a situation that could easily be resolved for the honourable member, as 
it would be for anyone who had to leave the chamber for a short period. If they resigned from their position on 
the committee, they could rejoin that committee upon their return. That is exactly what has occurred. The 
honourable member will still get her salary and still have all the other privileges — 

Hon Amber-Jade Sanderson interjected. 

Hon PETER COLLIER: I am aware that it is not the case. I ask her to hear me out on this issue. She will still 
have all the other privileges that are bestowed upon a member of the Legislative Council. Ultimately, it would 
have gone to SAT to determine whether that payment was an issue. The payment related to being a member of 
a committee is above and beyond the salary paid to a member of the Legislative Council. That is something that 
SAT will potentially look at down the track. 

Having said all that, this is a complex situation. I do not want the honourable member to go away with this heavy 
heart thinking that somehow the government has manufactured this to ensure that, as she goes off and has her 
baby, somehow we have made this so difficult for her that she had to resign from the committee. We did try. We 
were looking at an amicable outcome whereby she could leave the committee, have her baby and then return to 
the committee. We have got that, according to the current standing orders. If there is a better way of doing it, 
I am sure the privileges committee will come up with it.  

Fundamentally, we will never see eye to eye on this. But I conclude by saying exactly what I said when I started; 
that is, the government wishes the honourable member every happiness with the birth of her baby. We really do 
hope that it is a wonderful occasion and that when she returns and comes back to the committee, she will not 
harbour too many adverse feelings towards this side of the chamber because there is no intent whatsoever for 
that to occur.  

House adjourned at 5.39 pm 

_________ 
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